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Gender Inequality and Social Justice
Social justice refers to the state of equal access to the privileges of any community. The concept of social justice means to institute a fair and just relationship between the individual(s) and community. Social justice aims to create a social structure where every individual is required to contribute to the well-being of the society, and all individuals are equally to benefit from their membership and efforts. Any aspect of the community that brings forth inequality as a result of bias or policies can create social justice issues. I will delve into the treatment of a group(s) of people based on personally-held sociological prejudice. Gender inequality creates social bias in regards to sex. There is a lack of equal treatment of respect accorded to women and men, and this creates an over-representation of poverty in women. The community has also unconsciously implemented a higher set of standards for professionalism in women in contrast to their male counterparts. 
Masculinization of violence has deeper widened the gender gap. The community both economically and politically has engaged in unrivaled norms of the dominance of men and the female subjugation. The cultural and social hierarchy of men to women seeds power into the mentality of men and deprives the thought of power from women (Merry 76). This asymmetrical situation and integration of violence are seen as a rigid vulnerability of men. Male empowerment and female oppression have directly impacted female subjugation where they are subjects of authority being a single attribute of men. Men, therefore, are less hesitant to the use of and degradation of women for self-satisfaction since their fulfillment is more important to women’s right. The forms of violence against have taken the form of raping, domestic violence, sexual harassment, reproductive coercion, female infanticide, prenatal sex selection, obstetric violence, and mob violence in conjunction with very harmful customary and traditional practices.
Violence against women begins as early as prenatal care where a woman would be forced into abortions when the case the fetus is found to be female. From infancy, women are subjected into psychological, physical and sexual abuse. Girls are forced into early marriages for payment of dowry to their parent. In some professional and educational environments, ladies are required to have economically coerced sex with their male counterparts in exchange for equal considerations and special favors in their fields of expertise. There are also cases where women are forced into trafficking and prostitution to get into more favorable living conditions for them and their families. These forms of violence serve as threats against women to impede them from exercising their human rights.
Economic growth and poverty have had deep inconveniences due to gender inequality. Disempowerment of women and cultivation of men in working had led to limitations in the growth of the economy. The reliance of men in political life and the exclusion of women means that the community is only making use of 50% of their workforce which leads to slower growth, exclusion of women sidelines the world’s talent, experience, and knowledge. These statistics drop further once you include the number difference of men to women in a community (Branisa , Klasen and Ziegler 259). Many women have taken up the mantle of economic growth and development, but it is not without its setbacks. There is a clear wage gap between women and men. Men earn an inherently higher basic salary than women for the same functions within an organization or an institution. Men are also put in higher considerations for managerial and executive positions, and this just demoralizes the women involved in economic growth, hence they don’t put their best efforts at work. The bar for women to perform and succeed in their relative professional capabilities is higher than for men. Alienation of this kind also serves to deepen the social gap. The wage gap is documented to be at 23% in the formal community. Inclusion of the informal community into these statistics further broadens the wage gap. 
Gender bias makes most women take up jobs and responsibilities in low-income opportunities. Women take up roles of part time and low-income jobs and these relatively increases the gender wage gap. Women shoulder the brunt of poverty while their empowerment can play a pivotal role in the eradication of the same. Women are also required to perform their reproduction roles, even those in the fields of production. This engages the woman in household tasks as well as professional duties, and hence they end up working more than their male counterparts. Such leads to an already exhausted workforce of women, and this hinders social and cultural development. 
[bookmark: _GoBack]According to Allan Bullock and Stephen Trombley, sexism is the state of a deep-rooted, often unconscious system of beliefs, attitudes, behavior, and institutions in which distinctions between people’s intrinsic human worth are made on the grounds of their biological sex and gender roles (Walker 11). Gender inequality occurs in three levels, individual aspect, cultural values, and institutional or structural patterns.  Sociological discussion list that to understand the position and notions held by women, we need to look at the social aspects of their lives and not just their biological processes. 
Individual aspects capitalize on the Marxist notion of men as producers and women as reproducers, thus implying that men are significantly involved in the search for material wealth concerning paid work and political life while women are included in the sphere of life of bearing children, housework and nurturing children for their roles in the workforce, thus creating a perceptive that men are of higher value. This presents a challenge that production is limited but not exhausted since the gender half is missing from the workforce (Branisa , Klasen and Ziegler 255). Gender inequality has been preached and inaugurated into today’s community, but bias still exists. A modern woman suffers through more tribulations. The society today has a lot of homes without men as breadwinners, and this has created a situation where women are forced to go out, and work and the community has been forced to integrate them into the workforce. Their working conditions, however, are not put into consideration to favor their situations. Women are recorded to major in the contingent workforce for employment. This sector is characterized by low-wages, part-time jobs, non-unionized environment and insecure.
The health sector is affected by this form of bias. The nursing practice if filled with women and ladies for its lady-like qualifications. A nurse is required to be in charge of patient interaction and cleanliness which in turn reflects on the role of a mother at home. Masculinity prefers women in this roles to men. Women find it difficult to access health care due to its expensive cost. Women who are not breadwinners and work in less than stellar environment find it difficult to obtain medical facilities, especially those without insurance. Women have a higher insurance premium than men (Celik, Langro-Janssen and Widdershoven 144). There is a disparity between the insurance in men and women and also in the scope of what it covers. Insurance on women do not include certain aspects relative to the female anatomy and also intentionally ignores some medications vital for women. Male reproductive health and the access to Viagra happens to be insured, but the contraceptive for women is not. Women are also recorded to mostly give birth at home as a prerequisite cultural norm (Adjiwanou and LeGrand 69).
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